EMPOWER YOUR TEAM

WITH THE 5 APPRECIATION LANGUAGES

Discover the 5 Languages of Appreciation... at Work!

5 LANGUAGES

OF

APPRECIATION

IN THE

- WORKPLACE

EMPOWERING ORGANIZATIONS BY
ENCOURAGING PEOPLE
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& Paul White *

Spending dedicated
time with others,
creating meaningful
interactions, engaging in
activities together, and
actively listening
Tangible tokens of
Helpful actions, appreciation, such

thoughtful gestures, as thoughtful
or practical i presents or
assistance o symbolic items

Handshake, high
five, clap on the
shoulder, fist
bump, or brief .
hug
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Appreciation Language?

A little appreciation goes a
long way in creating a happier,
more productive workplace.
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Unlock the Potential of Your Workforce! Based on the
international best-selling book, this interactive workshop
will revolutionize the way your team feels and functions.

Why Appreciation Matters

Boost Employee Morale: Learn how simple acts of
appreciation can dramatically improve team spirit.

Increase Productivity: Happy employees are
productive employees. See the change in
performance!

Reduce Turnover Rates: Foster loyalty and job
satisfaction through meaningful recognition.

Cultivate a Positive Workplace Culture: Transform
your workplace into an environment where every
member feels valued and motivated.

Workshop Highlights

Personalized Approach: Understand and apply the 5
Languages of Appreciation to address the unique needs
of your team members.

Interactive Sessions: Engage in practical exercises,
real-world scenarios, and group discussions.

Tools for Remote Teams: Special focus on how to
effectively appreciate and motivate remote and hybrid
teams.

Actionable Strategies: Leave with a clear plan to
implement a culture of appreciation in your workplace.
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Workshop Options include:
« 1 hour
« 2 hour

Half-day
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- Full day s ilia
« Multi-session Series
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Workshop Proposal: The 5 Languages of Appreciation in the Workplace

In today’s fast-paced work environment, employee engagement and satisfaction are more crucial than ever. With 79% of
employees citing a lack of appreciation as a key reason for leaving their job (Gallup), it’s clear that creating a culture of
appreciation is vital.

Why This Workshop?

This workshop, conducted by Dr. Sarah Ratekin, a certified expert in workplace appreciation, offers a unique and practical
approach to team building and employee satisfaction. It focuses on understanding and utilizing the 5 Languages of
Appreciation, a concept proven to enhance workplace relationships and boost morale.

About the Facilitator

Dr. Ratekin brings a wealth of experience, with a doctorate in Workplace Gratitude and a background as a Chief
Happiness Officer, along with decades of industry experience focused on employee retention and workplace culture. Her
methods are grounded in academic research and practical application, making the workshop both insightful and
actionable.

Workshop Benefits
e Improves Communication: By understanding each other's appreciation languages, we can reduce
misunderstandings and conflicts.
e Increases Productivity: Employees who feel appreciated show up to 50% higher productivity (Hay Group Study).
e Reduces Turnover: Cultures of appreciation experience up to 31% lower voluntary turnover (Bersin by Deloitte).

Proposed Format
The workshop is interactive and can be customized to fit our team’s specific needs. It promises to be engaging, insightful,
and, most importantly, applicable to our daily work life.

Investment and Potential ROI

The cost of the workshop is an investment in our team's effectiveness and well-being. The potential ROI includes
improved employee satisfaction, increased productivity, and a more positive workplace culture.

Next Steps

I believe that investing in this workshop could mark a significant step forward in our team’s development. I would be
happy to provide more information or facilitate a meeting with Dr. Ratekin to discuss this further.

In Conclusion

This is an opportunity for us to proactively enhance our team’s cohesion and resilience. I sincerely believe it could make a
meaningful difference in our work environment. Thank you for considering this proposal. I look forward to discussing it
with you further.

Best regards,

[Your Name]

[Your Email]
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